
2XWAXTMZUK4T » Book » Gender Differences in Life-Work Balance and Their Impact on Female Occupational Choice...

Get Kindle

GENDER DIFFERENCES IN LIFE-WORK BALANCE AND
THEIR IMPACT ON FEMALE OCCUPATIONAL CHOICE
AND RETENTION

Createspace Independent Publishing Platform, United States, 2015.
Paperback. Book Condition: New. 280 x 216 mm. Language: English .
Brand New Book ***** Print on Demand *****.This book explores
gender differences in defining, interpreting and achieving life-work
balance and the factors influencing occupational choice among
naval officers. Since Navy-wide data is not available, and it was not
possible for us to conduct interviews and administer a large-scale
survey during the study timeframe, we led a smaller study using a
sample of...

Download PDF Gender Differences in Life-Work Balance
and Their Impact on Female Occupational Choice and
Retention

Authored by Naval Postgraduate School
Released at 2015

Filesize: 5.99 MB

 
Reviews
 

Thorough information! Its such a good study. Sure, it is perform, still an amazing and interesting literature.
Once you begin to read the book, it is extremely difficult to leave it before concluding.
--  Evie Emmerich
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written in an remarkably basic way and is particularly just following i finished reading through this book by
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--  Jace Johns
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